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WORKING TOWARDS ACHIEVING  
A SOUTH AUSTRALIAN COMMUNITY 
IN WHICH PEOPLE WITH 
INTELLECTUAL DISABILITY ARE 
INVOLVED AND ACCEPTED AS 
EQUAL PARTICIPATING MEMBERS.
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CHAIRS REPORT 

FROM RAGS TO RICHES
It is with the greatest of pleasure that I present 
SACID’s 14th AGM. What a year we’ve had.

Last year I spoke briefly about SACID receiving 
funding from the NDIS Information, Linkages and 
Capacity Building Grant. 

This year I can share with you that our fabulous 
Executive Director, Felicity Crowther, has been 
employed.I can’t thank her enough for all of her 
hard work in getting SACID up and running. This 
was always my hope, from the day in 2005 that 
I accepted Richard Bruggemann’s request to re-
establish an almost non-existent SACID.

What an amazing learning curve we’ve negotiated 
this past year.

During this time, all required organisational 
documentation has been developed or updated. 
We’ve employed 4 more staff, including Jill Arthur 

as Information and Inclusion Facilitator. All staff are 

being paid at award rates. While I didn’t expect 

any less, the calibre of our staff is amazing. I don’t 

think a dayhas gone past that I don’t think about 

how grateful I am to have them working for us. Our 

fabulous Inclusion Workers continue to support us in 

our commitment to make our work all about people 

with intellectual disability.

What a pleasure it is when I arrive at work to see our 

offices, (note…we now have 3!!!), occupied by these 

amazing people.

Our website www.sacid.org.au has been 

redeveloped, we are on Facebook, we are now a 

registered charity, registered for GST, and we are 

fully insured.

While all of this was going on, we applied for and 

were successful in receiving these grants. 
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Project Name Funder Project Dates Amount 

SA Inclusion Point National Disability Insurance Agency 
- Information, Linkages and Capacity 
Building (ILC) Grant

July 2018 – June 2020 $570,102.61

Volunteers Grant Commonwealth Government - 
Department of Social Services 

June 2019 – June 2020 $5,000.00

Gain & Retain – Social 
Media Training Grant

Hancock Creative July 2019 – June 2020 $7,487.00

Taking the Lead from People 
with Intellectual Disability

National Disability Insurance Agency 
– DPFO ILC Readiness Grant

July 2019 – June 2020 $115,770.18

Quality & Safeguarding 
NDIS Participants with 
Intellectual Disability

Support for NDIS Providers Program July 2019 – Dec 2020 $76,950.00
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To date, we have focussed our work on, and with, 
people with intellectual disability. I’m very keen to 
start working with and for families.  We hope to put 
more effort into that part of our work during 2020. 

Once again, I must thank those people in DHS who 
still believe in us and continue to provide the funding 
for our office space. I sincerely doubt that SACID 
would still exist had we not had our “place to be”.

My grateful thanks also to our Board members. 
That most of them have maintained their support 
of me over the preceding years is testament to 
their commitment to, “working towards achieving a 
South Australian community in which people with 
intellectual disability are involved and accepted as 
equal participating members”.

Felicity and I currently sit on a SA Health 
Department Board about changes to the Centre for 
Disability Health. This is about improving the service 
and making it more accessible to the people who 
use it.

We have also been invited by our State Public 
Advocate to advise about Supported Decision 
Making.

We continue to be the South Australian agency with 
a seat on the board of Inclusion Australia, where we 
are consulted about, and have input into, its work on 
a national level. 

In this year’s Annual Report, you will hear about 
the nuts and bolts of the work of our staff…you will 
be amazed! You will also hear from our Inclusion 
Workers. They are such a breath of fresh air and are 
working with us to make sure we do our very best 
for the people we exist to support.

I am looking toward 2020 with much anticipation, as 
we really settle into our very important work.

Delphine (Dell) K. Stagg OAM 

Chair, SA Council on Intellectual Disability Inc. 

OUR FABULOUS INCLUSION 
WORKERS CONTINUE 
TO SUPPORT US IN OUR 
COMMITMENT TO MAKE  
OUR WORK ALL  
ABOUT PEOPLE WITH 
INTELLECTUAL DISABILITY.

“

”



DELL STAGG  
Chair 

SACID 

BOARD MEMBERS

OLIVIA KING  
Deputy Chair 

RICHARD 
BRUGGEMANN   

Treasurer  

DAVID DAVEY 
General Member 

RUTH DAVEY  
General Member 

TERRY FRANKLIN  
General Member 
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All current board members are connected with intellectual disability, either as self-advocates, advocates, 
parents or family members, or have worked in the support of people with intellectual disability. For more 
information about our board members go to www.sacid.org.au/about-sacid/board



FELICITY CROWTHER  
Secretary &  

Executive Director 

CHRIS BERGIN  
General Member

GLENN LYNCH  
General Member 

DEBRA MCGRATH 
General Member
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HIGHLIGHTS 

SACID had a stall at the Disability 
Ageing and Lifestyles expo.

SACID marketing materials like 
flyers and banners were made

SEPTEMBER 2018

SACID made a website.

You can visit it at www.sacid.org.au

Felicity started telling  
people about SACID.

SACID did business set up  
activities like writing policies and 

making a nice office space.

We got money from a grant.

This grant is from the National 
Disability Insurance Agency (NDIA) 

and is called an Information, 
Linkages and Capacity Building 

(ILC) grant.

This gives SACID $570,102.61  
(exc. GST) to use over 2 years.

SACID gave Felicity Crowther  
a job. She is the first SACID  

staff member.

JULY 2018

SACID held a meeting to  
teach people with intellectual 

disability about the Royal 
Commission into Violence, Abuse, 

Neglect and Exploitation of 
People with Disability.

SACID staff went to the  
Having a Say Conference.  

The conference was in Geelong, 
Victoria. It is a place for people  

with disability to learn about 
advocacy and speaking up for 

what is important.

Rebeka presented at the 
conference with the Our Voice 

committee. 

The Our Voice committee  
won the Robert Martin Award  

for Self Advocacy.

SACID gave Chris Bergin,  
Sarah Byrne and Rebeka Touzeau 

jobs as Inclusion Workers
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THE YEAR WE’VE HAD

NSW Council for Intellectual 
disability visited to teach SACID 

staff how to run the Get More 
Skills Workshops.

DECEMBER  2018

SA Inclusion Point was officially 
launched at the SACID AGM.

SACID hosted Easy English 
training. People from 7 different  

organisations came. 

SACID gave Jillian Arthur  
a job as the Information and 

Inclusion Facilitator. Her job is 
to run the SA Inclusion Point 

information service for SACID.

VALiD staff visited to teach  
SACID staff how to run the  
Staying Safe workshop. 

SACID got told they will get  
ILC money to work with the NSW 
Council for Intellectual Disability. 

This project will help teach 
people with intellectual disability 

about the NDIS Quality and 
Safeguarding Commission. SACID 
will get this money in July 2019.

SACID got the Gain and Retain  
social media training grant from 
Hancock Creative worth $7487.

SACID got ILC DPFO money to 
run a project called Taking the 

Lead from people with intellectual 
disability.  

This project will start in July 2019.

SACID became an official  
charity by the ACNC.

SACID ran the first Get More 
Skills workshop at the Thebarton 

Community Centre.

SACID got $5000 from national 
Volunteer Grants.
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•	 Helps people with intellectual disability 
	 and their families to get easy to understand  
	 information. 

•	 Runs information sessions and workshops  
	 for people with intellectual disability and 
	 their families. 

•	 Gives mainstream services information to help  
	 them include people with intellectual disability.

•	 Answers questions from anyone in the  
	 community to help them get a better  
	 understanding of intellectual disability  
	 and inclusion.

We hope SA Inclusion Point will help support the 
South Australian community to be more inclusive of 
people with intellectual disability!
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SA INCLUSION POINT 
ACHIEVEMENTS!

IN JULY 2018 SACID GOT A GRANT TO 
START SA INCLUSION POINT. 

SA Inclusion Point is an information service for 
people with intellectual disability, their families and 
the wider community. 

WHAT DOES SA INCLUSION POINT DO? 
187 PEOPLE CONTACTED 

SA INCLUSION POINT FOR 
INFORMATION

WE WERE PART OF 19 EVENTS

629 PEOPLE CAME  
TO THESE EVENTS 

WE HAD A STALL AT 6 EXPOS 
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SA INCLUSION POINT

GET MORE SKILLS
Our friends from New South Wales 
Council for Intellectual Disability taught 
us how to run their Get More Skills 
Workshops. 

Get More Skills teaches people with 
intellectual disability about: 

•	 NDIS 
•	 A good life  
•	 Goal setting 
•	 Using the NDIS to achieve goals 
•	 Choice, voice and control 

Our Inclusion Workers tested out the 
workshop and have been learning to 
co-present it. 

We ran the Get More Skills Workshop 
at the Thebarton Community Centre. 

We are looking forward to running 
it a lot more next year!



OF SACID
SUSTAINABILITY

The SA Inclusion Point grant was also given to us to help us 

make SACID a sustainable organisation. Sustainable means 

doing things to make sure SACID is still running in the future. 

To make sure SACID is still running in the future we have: 

•	 Made a strategic plan. This is a plan for SACID’s future.  

	 We will work on it for the next 3 years. 

•	 Employed skilled and passionate staff.

•	 Worked within an inclusive model. This means we employ  

	 people with intellectual disability and have lots of family  

	 members on our Board. This helps SACID to make sure we  

	 are listening to the voices of people with intellectual  

	 disability and their families. 

•	 Successfully applied for more grants so that we have more  

	 money to keep doing our work. 

•	 Become a registered charity so we can fundraise money  

	 for SACID. 
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SUSTAINABLE  
MEANS DOING  
THINGS TO  
MAKE SURE  
SACID IS STILL 
RUNNING IN  
THE FUTURE. 



MEET OUR INCLUSION WORKERS 

SARAH BYRNE
WHAT IS THE BEST PART OF YOUR JOB 
AT SACID?

I love and enjoy getting to work with everyone. 

I get to work with the SACID staff, lots of people at 
workshops and other professional people that we 
meet with to talk about SACID.

WHAT HAS BEEN YOUR FAVOURITE 
MOMENT SO FAR?

I enjoy networking, public speaking and using my 
voice. 

I like to share the information and new things I 
learn at work with my friends so that they can get 
interested too. 

With my job at SACID I have been able to travel to 
some country areas like Hawker, Port Augusta and 
Whyalla to present workshops to the people there. 

HOW IS YOUR LIFE DIFFERENT SINCE 
YOU STARTED WORKING AT SACID?

SACID made me happy and excited to get up and 
go to work every day – it is my dream job! 

This job is important to me.

WHAT ARE YOU LOOKING FORWARD TO 
IN THE FUTURE?

I would like to do more work at SACID to make a 
difference. 

I want to share more ideas and advice about what 
workshops SACID could do next. 

I want to speak up and share my ideas so that we 
get it right for people with intellectual disability.

WHAT DO YOU THINK IS THE BIGGEST 
THING SACID HAS LEARNT FROM YOU?

I spoke up and said that I think it is really important 
that people with intellectual disability learn more 
about how to be safe. Because I spoke up about 
this, now SACID run the Staying Safe workshops and 
we get to share this information with lots of people – 
I feel confident and proud that this has helped other 
people learn about this topic.

DO YOU THINK IT IS IMPORTANT FOR 
SACID TO EMPLOY PEOPLE WITH 
INTELLECTUAL DISABILITY?

Yes. It is important that people have a job, can be 
part of the community and be included. People need 
to be given a fair go  
– SACID does a great job at this.
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REBEKA TOUZEAU
WHAT IS THE BEST PART OF YOUR JOB 
AT SACID?

All of the public speaking. I like promoting the work 
of SACID and the Our Voice national committee to 
help people have a voice and to know about their 
rights. I enjoyed meeting people at the Positive 
Futures Expo we went to at Smithfield Plains. 

WHAT HAS BEEN YOUR FAVOURITE 
MOMENT SO FAR?

Going to the Having a Say Conference in Geelong. 
I learnt more about Self Advocacy and Peer 
Networks. I got to speak up and also meet new 
people.

HAVE YOU LEARNT ANYTHING NEW 
WORKING AT SACID?

A-LOT! I am learning to juggle more things 
between work, independent living and social 
life. I am learning more skills like techniques for 
public speaking and admin work. I have got to 
learn and join in on workshops like the Get More 
Skills Workshop training day and the Staying Safe 
workshop.

WHAT ARE YOU LOOKING FORWARD TO 
IN THE FUTURE?

I hope to keep my job and stay motivated to 
continue my job at SACID. I want to help more 
people with intellectual disability to learn about 
speaking up because there are a lot of us who don’t 
learn how to speak up and it is important.

WHAT DO YOU THINK IS THE BIGGEST 
THING SACID HAS LEARNT FROM YOU?

SACID is learning about the challenges within 
people with disability, which means they understand 
people with intellectual disability and can get more 
people involved and know how to support them in 
the best way. 

DO YOU THINK IT IS IMPORTANT FOR 
SACID TO EMPLOY PEOPLE WITH 
INTELLECTUAL DISABILITY?

YES! It would also be great to see the company 
grow. It is good that things at SACID are based on 
things that people with intellectual disability want.



MEET OUR INCLUSION WORKERS 

CHRIS BERGIN
WHAT IS THE BEST PART OF YOUR JOB 
AT SACID?

I like working as a team, being kind to each other 
and being friends.

WHAT HAS BEEN YOUR FAVOURITE 
MOMENT SO FAR?

I liked learning about the workshops and knowing 
what to do so that I can teach others the workshop 
information in the future. I got to learn the Get More 
Skills workshops and then helped to run our first 
workshop at the Thebarton Community Centre in 
April.

HAVE YOU LEARNT ANYTHING NEW 
WORKING AT SACID?

I have got to learn about workshops and how they 
get run. I have learnt new skills about how to work 
with people in the office and professional skills of 
how we work with other people when we are out in 
the community.

WHAT ARE YOU LOOKING FORWARD TO 
IN THE FUTURE?

I am excited for the events that we are getting 
involved in like workshops, expos and fundraising 
social events. I am looking forward to the Christmas 
holidays but then I am also looking forward to 
coming back to work again!

 
 

WHAT DO YOU THINK IS THE BIGGEST 
THING SACID HAS LEARNT FROM YOU?

People learn from me when I speak at the 
workshops. I have been helping out putting Easy 
Read materials together like the staff meeting 
agenda and SACID Policies and Procedures. This 
is important work because it means people with 
intellectual disability can understand SACID’s 
information.

DO YOU THINK IT IS IMPORTANT FOR 
SACID TO EMPLOY PEOPLE WITH 
INTELLECTUAL DISABILITY?

Yes because it is important for people with disability 
to have a job. Having a job is good, it gives me 
something to do and not be bored. It is important 
for SACID to listen to people with an intellectual 
disability and they can do this by always having 
people with intellectual disability on their staff.
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WHAT IS OUR VOICE? 

People who have intellectual disability come 
together as a representative from each state to 
be a national voice. The group is part of Inclusion 
Australia and has a member from SACID (SA), 
Developmental Disability WA, VALiD (Vic), Speak 
Out (Tas), Council for Intellectual Disability (NSW) 
and Parent 2 Parent (QLD). We speak up about 
issues that are important to people with intellectual 
disability. We all choose a project to do together to 
try to fix the problem we are having in all the states.

OUR PROJECT 

The project we chose to work on is based on what 
people with intellectual disability find hard about 
technology. There is a lot of pressure for people 
with intellectual disability to use technology like at 
Centrelink, banks and doctors. Sometimes using 
technology can be really hard but we want it to be 
more simple for people. Or it would be good to have 
other options other than using hard technology. 
We plan to do surveys with people to find out more 
about the problem and then present the results at 
the Speak Out conference in September 2019.

WHAT IS THE BEST THING ABOUT BEING 
PART OF OUR VOICE?

I have made 2 new friends in the process. Learning 
about Self Advocacy. Getting the chance to 
do public speaking. I had a chance to do my 
first speech with Our Voice at the Having a Say 
Conference (and having the video of my speech 
shared on Facebook was great too!) where we 
talked about Inclusion International’s International 
Calls to Action. I talked about why Inclusive 
Education is important and told my experience in 
school.

HAVE YOU LEARNT ANYTHING NEW 
BEING PART OF OUR VOICE?

Travelling on a plane is a new thing for me. 
Hopefully this will help me to maybe be more 
confident to catch a plane by myself in the future 
to do more work with Our Voice. I have got more 
confident from being part of Our Voice. I would 
love to be able to go to all of the Self Advocacy 
conferences around Australia or even overseas one 
day!

OUR VOICE: A COMMITTEE  
OF INCLUSION AUSTRALIA  
A REPORT FROM REBEKA TOUZEAU
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SACID

WHERE TO NEXT? 

SA INCLUSION POINT 

SA Inclusion Point has funding to run for  
another year. 

We will be offering more workshops including: 

•	 Staying Safe: an information session about  
	 how people can stay safe in their home,  
	 service, workplace and community

•	 My Right to Safety Workshop Series: a four  
	 part workshop series teaching people with  
	 intellectual disability how to be safe with their  
	 money, in their communities and online 

•	 Intellectual Disability Awareness & Inclusion:  
	 a workshop to improve understanding of  
	 intellectual disability and how to be inclusive

We will also be taking these workshops to more 
regional areas. 

TAKING THE LEAD FROM PEOPLE 
WITH INTELLECTUAL DISABILITY 

SACID will be starting this new project to give 
people with intellectual disability a stronger 
voice within our organisation. 

Taking the Lead will also support people with 
intellectual disability to get involved in Peer 
Action Groups that work on projects to make their 
communities more inclusive.
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QUALITY AND SAFEGUARDING 
– NDIS PARTICIPANTS WITH 
INTELLECTUAL DISABILITY  

SACID will work with our friends from the Council 
for Intellectual Disability in NSW to on this new 
project. The project will:

•	 Provide training for people with intellectual  
	 disability to understand their rights, give  
	 them the skills to speak up, make complaints  
	 and participate in their provider’s quality and  
	 safeguard assessments

•	 Provide information and training for providers

•	 Develop resources including training guides,  
	 fact sheets in Easy Read, videos and stories  
	 to support people with intellectual disability  
	 and providers to understand the role of the 
	 NDIS Quality and Safeguarding Commission.

FUNDING BEYOND 2020 

Most of our funding ends in June 2020.

SACID will be applying for new grants to try and 
get more funding. 

FUNDRAISING  

SACID is now a registered charity. We will start 
running fundraising events to bring more money 
into SACID. 



CURRENT 
ASSETS How much money we have $263,525

TOTAL 
LIABILITIES How much money we owe $60,852

TOTAL 
ASSETS

How much money we would have 
if we sold everything we own $266,646

EQUITY
How much money would be left, 
if we sell everything we own and 
pay all the money we owe

$205,794
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FINANCE REPORT

2018 - 2019
THIS PAGE SHOWS

• how much money SACID has

• how much money SACID owes

• the value of everything SACID owns
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THIS PAGE SHOWS

• how much money SACID got in 2018–2019

• how much money SACID spent in 2018–2019

• how much money is left over

REVENUE How much money we got $423,654

EXPENSES How much money we spent $220,261

SURPLUS How much money is left over $263,252

TO SEE THE WHOLE AUDIT REPORT

• go to www.sacid.org.au

• or call SACID on 08 8352 4416 for a copy



FINANCE REPORT

2018 - 2019
GRANTS 

We were successful with the following grants: 

PROJECT NAME FUNDER PROJECT DATES AMOUNT 

SA Inclusion Point

National Disability Insurance Agency 

- Information, Linkages and Capacity 

Building (ILC) Grant

July 2018 – June 2020 $570,102.61

Volunteers Grant
Commonwealth Government - 

Department of Social Services 
June 2019 – June 2020 $5,000.00

Gain & Retain – Social 

Media Training Grant
Hancock Creative July 2019 – June 2020 $7,487.00

Taking the Lead  

from People with  

Intellectual Disability

National Disability Insurance Agency 

– DPFO ILC Readiness Grant
July 2019 – June 2020 $115,770.18

Quality & Safeguarding 

NDIS Participants with 

Intellectual Disability

Support for NDIS Providers Program July 2019 – Dec 2020 $76,950.00
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Thank you for your interest in the work of SACID.  

If you would like more information please contact us via:

PHONE: 08 8352 4416

EMAIL: ADMIN@SACID.ORG.AU

WEBSITE: WWW.SACID.ORG.AU

FACEBOOK: @SACID.ORG.AU

SOUTH AUSTRALIAN COUNCIL ON INTELLECTUAL DISABILITY

BECOME A SACID MEMBER TODAY!  

Membership is free for people with intellectual disability and their families.  

Visit: www.sacid.org.au/membership


