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Resilience

Resilience… The capacity to recover quickly from 
unexpected changes and challenges. 

It’s not a word that I like to use, because it’s often 
used in the context of “shut up, sit down and get 
over it”.

However, after 2 extremely difficult years in which 
our amazing staff have managed to continue our 
work, with no COVID incidents, managed the loss 
of the 302 Tenants State Government building 
funding, the future loss of our building due to 
the Government’s acquisition in order to build 
the North South Corridor and as of very recently 
the change of the Federal Government from the 
Coalition to  Labor, has resulted in considerable 
delays with regard to our security about our  
NDIS—ILC (Information, Linkages and Capacity 
Building funding), RESILIENCE is the only word 
which accurately describes the way in which 
everyone has gone about their work. 

At this point is it essential that I single out our 
Executive Director Felicity Crowther as the driver 
of all these activities. We would not be where we 
are without her motivation, initiative and dedication 
which is often belied by the calm and thoughtful 
way she carries out her work. 

My admiration, trust, and respect for Felicity as a 
person and for what she has achieved for SACID 
continues to grow and strengthen, as does our 
partnership of ED and Chair. 

My thanks also to Laynie who has slipped 
seamlessly into Jill’s role while Jill has been on 
parenting leave with Rosie. 

I won’t go into too many details about the activities 
of SACID during the year, please read all about 
them in the “Highlights” pages further into the 
report. Having read through those highlights I am 
in awe of what had been accomplished, I am sure 

Chairs  
Report
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you will be equally impressed. Given the hiccups 
caused by COVID, the successful outcomes 
achieved by our staff are a credit to all. 

I am particularly pleased that our SACID Reference 
and Peer Action Groups have been able to 
maintain contact with each other. My greatest 
wish for SACID is that we will give an independent 
voice to people with intellectual disability and 
where appropriate their families. Once again due 
to COVID and the risk of my contracting it, I have 
been unable to join them in any of their meetings 
or get togethers. A soon as the boffins develop 
a vaccine that will keep me safer than those 
currently available, I will be there with bells on.

As alluded to earlier it has been a difficult time 
regarding finances. Because we have relied 
mainly on government grants, not knowing, what, 
when and how the new Labor government will 
offer in the way of grants is a worry, particularly for 
our staff, who although at the time of employment 
are advised that they are contracted only for 
the time of the grant, have become trusted 
and extraordinarily competent specialists and 
supporters of SACID and the services we provide. 

Due to the excellent work of our staff to add to 
our earning capacity, SACID has been marketing 
Easy Read and Plain English translations. The 
professionalism of our presentations and the 
presenters has resulted in significant interest by 
many and various organisations and companies. 

Given the trend for equally understandable 
documentation, (the New Zealand Parliament 
recently approved the Plain English Bill promoting 

the use of Plain English in official documents and 
website), I believe that we are well placed to 
offer our work to many more organisations and 
companies. 

It is particularly heartening to see our Inclusion 
Advisors involved in every aspect of our work as “Co 
Designers”. Only they can tell us how it “actually is” 
for them and how they want to be heard. 

Our “Leading Through Inclusion” Conference was 
a great success, attendance limited only by the 
requirements of South Australian Public Health 
COVID-19 Directions. Fingers crossed for next year. 

To SACID Directors on the board, my sincere 
and heartfelt thanks for your ongoing support 
and trust. To those Directors who undertook 
extra responsibilities as members on our finance, 
governance, business development committees. 
The sharing of your expertise and knowledge has 
been of immense assistance as we continue…

Working towards achieving a South 
Australian community in which 
people with intellectual disability 
are involved and accepted as equal 
participating members.

Delphine (Dell) K. Stagg OAM 
Chair, SA Council on Intellectual Disability Inc. 
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SACID 

Board Members
All current Board members have a connection to intellectual disability, either as self-
advocates, parents or family members, or through working in the support of people with 
intellectual disability. 

For more information about our Board members go to https://sacid.org.au/sacid-board/

Dell Stagg  
Chair 

Olivia King  
Deputy Chair 

Richard Bruggemann   
Treasurer  

Felicity Crowther  
Executive Director  

& Public Officer

Board  
Members
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Terry Franklin Chris Bergin

Tish Custance

Ruth Davey David Davey

Jon Dodsworth

Tony Saulters Julie Raynes

Deb McGrath

Jo Brown
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For more information about our staff members go to https://sacid.org.au/sacid-team/

Felicity Crowther  
Executive Director  

Jill Arthur 
Senior Manager,  

Projects & Communications 

Laynie Dunne-Heynis   
Project Officer & 

Acting Senior Manager   

Alirio Zavarce  
Project Officer 

Cathi Tucker  
Project Officer 

SACID 

Staff

Staff

Aerina Yun   
Project Officer   

Mel Cheung  
Project Officer

Maddi Olson 
Project Officer
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Halima Akanbi 
Project Assistant

Chris Bergin   
Inclusion Advisor   

Ruby Nankivell    
Inclusion Worker    

Amanda Hardie 
Inclusion Advisor

Sarah Byrne   
 Inclusion Advisor    

Gavin Burner  
 Inclusion Advisor  

Rebeka Touzeau  
 Inclusion Advisor

Joanna Klaosen 
Inclusion Advisor 

Libby Crawford    
Inclusion Advisor   

Tim Adam 
Inclusion Advisor 

Elizabeth Dalwood  
Finance Coordinator 

Thomas Doherty    
Inclusion Advisor   
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Highlights

July 2021

Back to working from home  

due to COVID lockdown.  

Coffee catch ups kept us positive!

August 2021

SACID gave feedback  

on the NDIS Support for  

Decision Making Consultation.  

Mel started as Project Officer  

at SACID!

September 2021

SACID gave feedback  

on the NDIS Home and  

Living Consultation.

January 2022

Aerina started at SACID  

as Project Officer!

Sarah, Bek and Chris celebrated  

their 3rd year anniversary  

as Inclusion Advisors.

February 2022

We welcomed new  

Reference Group members:  

Tina, Kym and Dale.

March 2022

Wellbeing SA consulted  

with the Reference Group and 

SACID Inclusion Advisors around 

preventative cancer screening.
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October 2021

Thomas, Libby and Joanna joined SACID 
as Inclusion Advisors for the Towards 

Inclusive Practice Project. 

SACID was nominated for awards at the 
Developmental Educators Association 

Bi-annual Outstanding Achievers Awards. 
Gavin and Sarah were nominated for 
the Self-Advocacy Award. Gavin won 
the award. Jill won the Developmental 
Educator of the Year award and SACID/

Felicity won the Employer Award. 

November 2021

SACID held our AGM at Rydges 

South Park Hotel. 

SACID had a busy workshop month 

running Staying Safe, Strong Minds, 

Future Proofing and Intellectual 

Disability Awareness Workshops.

December 2021

SACID Peer Crew and Staff visited 

the Living Kaurna Cultural Centre for 

a tour. We welcomed our smallest 

SACID member, baby Rosie. 

Congratulations Jill & Jimi.

April 2022

Maddi started at SACID  

as full time Project Assistant!

SACID joined the Defend our NDIS 

and National Day of Action.

May 2022

SACID provided feedback  

on the review of  

Disability Inclusion Act 2018.

Ruby worked on an important video 

about Supported Decision Making  

in health care services. 

June 2022

SACID held our very first Leading 

Through Inclusion Conference.

SACID launched  

our e-learning platform. 
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SACID 
Reference 
Group

All members of the Reference Group have an 
intellectual disability. 

The Reference Group members give advice and 
direction to the Board about what is important 
to people with intellectual disability. They give 
feedback about new resources, project ideas 
and share their personal experiences. They also 
contributed to some decisions SACID had to make 
about the Leading Through Inclusion Conference!

Due to COVID, this year, the Reference Group have 
done a mixture of online and face-to-face meetings. 
We have had a lot of guest speakers from the NDIS, 
the Department of Infrastructure and Transport, 
Wellbeing SA, specialist driver trainers, Equality 
Lawyers and the Office of the Public Advocate.

 

‘I like listening to other people and  
getting information, and pass it on  
to help other people’ 

The Reference Group have done a lot of speaking 
up, giving feedback and suggestions to the guest 
speakers about what they can to be more inclusive 
of people with intellectual disability. This includes 
sharing their personal experiences and the 
experiences of their peers with intellectual disability. 
They have participated in consultations about NDIS 
home and living and supported decision making, 
barriers to cancer screening for people with 
intellectual disability, and provided feedback for the 
review of the Disability Inclusion Act 2018.

The Reference Group have also been working on 
a letter for the Office of the Public Advocate and 
SACAT about their concerns people’s rights have 
not been respected and that the services and 
information is inaccessible. 

‘We want to write more letters to make 
community and government changes’ 

At the start of the 2022 we also welcomed 3 new 
Reference Group members, Dale, Kym and Tina.  
We have also been lucky to have a visit from 
Reference Group Member Jon. He came all the 
 way from Port Augusta! 

The SACID Reference 
Group is a sub-committee 
of the SACID Board.

‘My favourite thing about 
SACID this year is getting 
guest speakers in and 
hearing from other people. 
This gives us an avenue 
to connect and make 
community changes’
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SACID

Reference Group Members

Anthony

Jak

Jon Kym

Chris   

Dale Jack

Warren Ruby

Kaylene

Chloe
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Speaking Up

SACID joined people with disability, their families 
and supporters all over Australia to speak up 
about our concerns for the future of the NDIS. 
Every Australian Counts led an online rally and 
National Day of Action to Defend Our NDIS. 
SACID held an online event for our state where 
people with intellectual disability, their families and 
supporters shared their experiences with the NDIS 
and what needs to improve. 

There were common concerns amongst the 
group including: 

  •  Problems with accessing and navigating 
the NDIS.

 • Problems with plans and funding.

 •  Lacking communication and inefficient 
Local Area Coordinators.

 • Limited access to advocacy support.

 • Questions around the fairness of the scheme.

 •  Concerns about the toll it is taking on 
participants and their families. 

Before the federal election we wrote to members 
of parliament and election candidates about these 
concerns and asked them how they will address 
them if elected. 

SACID have worked closely with Inclusion Australia 
to ensure the Disability Royal Commission is 
hearing the experiences of people with intellectual 
disability. Inclusion Australia CEO, Catherine 
McAlpine has given evidence at many public 
hearings. SACID Inclusion Advisor, Gavin, shared 
his experience with Catherine about working in 
an Australian Disability Enterprise and being paid 
unfair wages. The ABC wrote an article about this 
that over 600,000 people around Australia read! 
We were proud to be able to share this important 
story with so many people in the community. 

SACID has spoken up to government through 
participating in consultations about: 

 • NDIS Home & Living

 • NDIS Support for Decision Making 

 • Disability Inclusion Act Review 

 • National Disability Advocacy Framework 

Supporting people with intellectual 
disability and their families to 
have their voices heard is very 
important to SACID. There have 
been lots of important issues we 
have needed to speak up about 
this year. 
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SACID continues to meet with the NDIS Community 
Engagement Team each month to let them know the 
issues our members are having with the NDIS. We 
also continue to support Gavin in his roles with the 
NDIS Independent Advisory Council and Intellectual 
Disability Reference Group. 

Bek and Laynie also attended the launch of Playford 
Council’s Everyday Money Skills where they were 
interviewed by ABC News and shared how important 
it is for people with intellectual disability to learn 
money skills and how to keep themselves safe from 
financial abuse. We love working collaboratively with 
City of Playford and supporting each other great 
work!
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SACID Information Service  
SACID offer a free information service. Anyone can 
contact us to get information related to intellectual 
disability. 

We are still not funded for this service, but we 
keep it going. We know it is important for people 
to have an independent place to get accessible 
information. 

Over 250 people contacted our information 
service this year. 

Most people contacted us by email and phone. 

The main people that contacted us this year were: 

 •  Family members of people with 
intellectual disability. 

 • Disability and community service providers. 

 • People with intellectual disability. 

 • Health Professionals. 

The most common topics people wanted 
information about were:

 • What we do at SACID. 

 • Employment. 

 • Finding services. 

 •  Housing options for people with 
intellectual disability. 

 • National Disability Insurance Scheme. 

 •  Research with people with 
intellectual disability. 

 • Health. 

We also shared information at expos and 
conferences. We went to: 

 • KYD-X Expo.

 • Our Voice SA Conference. 

 • Positive Futures Expo. 

SACID 
Information 
Service 
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Workshops

Running Workshops 
This past year, the workshops team at SACID had so 
much fun delivering our workshops to people with 
intellectual disability, their families, and professionals. 

This year, we delivered our workshops Strong Mind, 
Staying Safe and Future Proofing to organisations 
such as Diamond House, Onkaparinga Council and 
Windemere Park. We received amazing feedback 
from the participants, who said that they loved 
learning about their rights. One participant said, “It 
was practical, I love the visual pictures included in the 
readings, everything was great. The information in 
general helps on so many levels”.

We were able take our workshops to some regional 
areas as well. We travelled to Port Lincoln and the 
Riverland. 

We had the opportunity to present our workshops 
at our Leading Through Inclusion Conference! We 
presented Staying Safe, Strong Mind and Planning for 
a Good Life to our guests. 

We look forward to presenting more workshops in 
the new year!

Your Service Your Rights 
SACID have been working with Inclusion Australia 
to develop and deliver the Your Service Your Rights 
workshop. The Your Service Your Rights workshop 
helps people with intellectual disability to: 

 •  Learn about their rights when using 
NDIS services. 

 •  Encourages them to ask about what is in their 
NDIS plan.

 • Find out how to make a complaint. 

 •  Know about the role of the NDIS Quality and 
Safeguards Commission. 

Inclusion Advisor Gavin said, “We’ve been working 
online with the other state bodies and Inclusion 
Australia to create workshops. Once we’ve finished, 
we will be delivering the workshops around South 
Australia. Last year, we did a trial of the workshop and 
now each state is delivering their own workshops.” 
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Co-designing Workshops 
In early 2022, SACID were lucky to have university 
placement students Lauren and Steph join our team. 
Along with our Inclusion Advisors and workshops 
team, they co-designed new workshops for people 
with intellectual disability called Healthy Habits and 
Online Safety.

Healthy Habits
The Healthy Habits workshop is based on the 
first topic of the Strong Mind book series. In 
this workshop, we give tips for eating healthy 
food, getting good sleep, and moving your body 
throughout the day. Project Officer Alirio filmed 
some videos for this workshop with Inclusion 
Advisor Gavin at the Glandore Community 
Centre’s community garden.

Online Safety
The Online Safety workshop teaches people with 
intellectual disability about: 

 •  Knowing the risks that come with using the 
internet and technology.

 • How to keep your information safe online.

 • How to report abuse and scams if they happen.

 

Placement student Lauren, the workshops team, and 
Inclusion Advisors had so much fun co-designing the 
workshop and resources! 

Inclusion Advisor Bek spoke about her experience 
of being part of the co-design team for the Online 
Safety workshop. Bek said, “Co-designing workshops 
is important for people with intellectual disability 
because we are helping others who are like us! We 
work hard to make information easier. The Online 
Safety workshop is important because it is good to be 
extra safe and cautious when we are online.”

We can’t wait to start delivering these workshops in 
the coming year!
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SACID Film Projects 
Another exciting development this year has been 
the co creation and co design of films for our 
workshops, socials, and website. All our amazing 
team have been jumping in front and behind 
the camera.  This year we created, filmed and 
edited over 40 wonderful little ideas, interviews 
and content for: The Strong Mind Workshop, the 
e-learning Platform, Healthy Habits Workshop, 
Circles of Support, Staying Safe Workshop and 
Conference Keynotes. You may even see a couple 
of surprises during the AGM. 

We want to say a big thank you to Alirio for helping 
the team to build their confidence being in front of 
the camera. Alirio is very talented in film production 
and we are so greatful to have these skills within 
our team.

SACID 
Film Projects
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We have been very busy this year creating new resources! We usually share information through our 
popular workshops, but COVID meant we could not always run them. We wanted to make sure people 
were still able to get this important information. We explored the idea of developing an e-learning 
platform and creating workbooks. 

Accessible 
Resources

e-Learning Platform 
This year we launched the Strong Mind series as an online 
course on our e-learning platform. The Strong Mind series 
helps people build resilience and bounce back from hard 
times. The online platform gives people a sneak peek of the 
face-to-face workshop and also includes a series of videos 
with tips and advice from our Inclusion Advisors

Inclusion Advisor Amanda shares her wisdom: “So the 3 main 
things that I do to get through the hard times. The top 1 is 
meditation, the 2nd would be art and the 3rd is cooking.” 

This was a unique project to do during the COVID period.  
We used Teams and Zoom to create and test most of the 
content. This was great for keeping our team engaged in 
work from home. Check out the Strong Mind e-learning 
course here: https://online.sacid.org.au/   

 

 
P: 08 8352 4416 
E: admin@sacid.org.au 

 

 
 

Working 
towards 
an inclusive 
South 
Australian 
Community 

 Workshop 
 
 
 
 

 

  

Strong Mind 
 

This workshop helps you to learn skills to look after yourself, build a strong mind, 
bounce back from hard times and live a happy and healthy life. 

Delivered by the South Australian Council on Intellectual Disability 
 

• 
• 
• 
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We Can All Be Leaders 
Workbook Series 

Since the Reference Group started they have been 
talking about leadership skills which has brought the 
idea of the We Can All Be Leaders workbook series 
to life. The workbook series covers skills people can 
learn to become a leader. This includes learning about:

 • Leadership. • Public Speaking.

 • Goals.  • Meetings.

 
SACID is working towards putting the workbook 
series into a workshop so people can learn and 
put the skills into practice. You can download our 
workbooks from our website or contact us for hard 
copies. 

Strong Mind Workbook Series 
The Strong Mind Workbook Series is made up of 5 workbooks. The workbooks build on the content 
presented in our Strong Minds Workshop and Strong Minds online course. Doing the workbooks gives people 
the opportunity to reflect on themselves and how they can put their learnings into action in their own lives.  
The 5 workbook topics include: 

 • Healthy Habits.  • Emotions.    • Self Talk. 
 • Think First.   • Feeling Happy. 
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SACID Famous Book Crew
The book crew met fortnightly from July to 
November at the Marion Cultural Centre Library. 
Due to COVID we concentrated on building up the 
core Peer Action Crew on Zoom! There remains 
interest in a regular library activity in the future.

Peers at the Pub 
Once a month Peer Action Crew meet at the Hilton 
Hotel for a social catch up. As an ‘ice-breaker’ we 
developed a set of “chatterbox” drink coasters. 
Peer Action Crew Leader, Ruby, says ‘I like the pub 
lunches. The best thing about it is socialising’.

Zoom PAC 
While we were not able to meet in person the 
SACID team supported several Peer Crew 
members to connect online. The group worked 
really well and hosted several guest speakers. A 
weekly quiz activity became a very popular feature 
of Zoom Peer Crew, with topics being suggested 
for the following week. Several new members 
joined Peer Crew during the Zoom time and 
became regulars! Occasionally some members 
even join during their lunch break at work.

Peers at SACID
A planning day helped us to share ideas and agree 
on future activity topics. Music and technology are the 
first topics. Peer Crew members have said they would 
like to learn new skills. Next year they will start having 
training sessions on public speaking and  
decision making. 

Peer Crew Guests
In the lead up to the SA election, we looked at:

Getting on the electoral roll, Postal and Polling  
booth voting. 

Member of parliament, Nat Cook came to a Peers on 
Zoom session and answered questions about what 
she would do for people with intellectual disability  
if elected. 

Other guests were COTA SA about accessing public 
transport, and Access2Arts with tips for getting 
out and about to festivals and events. Students on 
placement, Lauren and Steph were also regular 
valued guests. 

Peer Action Crew member, Kym, says ‘I think some 
of the presentations and speakers have been really 
good. A lot of people in this group have a lot of ideas 
and express it in their own ways’.

Peer Action Crew Member, Hailey, created an artwork 
about what SACID means to her. She says “To me 
SACID means caring, kind, helpful, friendly, loving. 
Everyone is enough, accepted, understanding, 
respectful. Coming here, I am coming out of my shell’.

Peer  
Action Crews
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Sarah, Tim, Amanda and Ruby have continued 
their co-design work and have shown their ability 
to adapt as the project has changed and morphed 
along the way!

Getting ready to deliver workshops was a 
highlight. Printing a prototype set of MLMC 
conversation cards was extremely exciting! The 
team enjoyed sharing the result of so much hard 
work with workshop participants and getting their 
feedback for the final resource. 

MLMC workshops have been delivered online 
and face to face across 2 sites so far, with more to 
come. A lot of feedback has been about the value 
of information on rights and feelings.

The SACID MLMC group are very supportive of 
each other and have all enjoyed their involvement 

in sharing what they know about supported 
decision making with workshop participants.

During the long COVID lockdowns in NSW, SACID 
co-designers put together a care package for 
each of their CID counterparts. This simple act of 
crafting some personalised items let them know 
we were thinking of them.

The team, supported by Maddi, presented an 
overview of their experience working online at 
the Leading Through Inclusion conference, with 
their SDM Moves! presentation. Ruby and Felicity 
also gave attendees “A Taste of Co-design” at the 
event. 

The team are very busy planning for the upcoming 
MLMC Conference and finalising the Conversation 
Cards. Look out for the arrival of these next year!

My Life 
My Choices

Supported 
Decision Making
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Towards Inclusive Practice – Including Everyone, 
is a project we stated in October 2021, working in 
partnership with Inclusion Australia and the other 
state and territory member organisations. The 
project involved teams of Inclusion Advisors in 
each state and territory, with their role of sharing 
their experiences and knowledge about how the 
government can be more inclusive of people with 
intellectual disability.  The feedback will then help 
create resources on inclusive practices.

Team SA of the TIP project included Gavin, Libby, 
Thomas and Joanna. We called ourselves ‘Go 
Team SACID!’ The team have been meeting 
fortnightly to discuss important topics such as: 
inclusive meetings, power, trust, how to reach 
hard to reach people, inclusive consultations, how 
we communicate to government and accessible 
information. 

What have you learned since doing the 
 TIP project?

Gavin: “I learned so much in TIP. The project has 
made me stop and think about the meaning of 
words and how we can use them better. I enjoyed 
meeting new people in this project and making a 
difference for the next generation.”

Libby: “From this project, I have learned that 
sharing my story, I am a powerful woman.  Since I 
have been here, I have been told I have changed 
some people’s lives. When I hear that, it makes me 
feel great.” 

What have you enjoyed about being part of the 
TIP project?

Joanna: “Since working on the Towards Inclusive 
Practice project, I have enjoyed speaking out and 
being heard by everyone.”

Thomas: “I really enjoyed having the knowledge 
for advocating for people with disability and 
working in a team at SACID and with Inclusion 
Australia and the other states. I liked talking about 
what we learnt. Power means having the power to 
empower your own life.”

Libby: “The best thing about being on the Towards 
Inclusive Practice project is that I could be myself. 
I also enjoyed doing the filming for the video on 
Power and Trust.”

Keep an eye out for the resources when they 
come out!
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Inclusion 
Australia

Inclusion Australia is the national Disability 
Representative Organisation for people with 
an intellectual disability and their families. We 
work with our members around the country 
to advocate for change with the Australian 
Government and other national organisations. 

2021-22 was another big year for Inclusion 
Australia. It felt like a year of two halves. 

For many people, the first half was spent in 
lockdown as the COVID pandemic spread rapidly. 
This was very risky for many people with an 
intellectual disability. 

We are grateful to SACID and our other members 
for making sure the rights of people with an 
intellectual disability were not forgotten in the 
response to the pandemic. We fought hard to 
advocate for the prioritisation of people with 
disability. We told the Government what people 
with an intellectual disability and families needed 
to be able to get vaccinated and stay safe. We 
also shared stories of how people’s rights were 
being impacted in different ways by lockdowns.  

We also continued to work with our members 
to provide a strong voice to the Disability Royal 
Commission. Although interrupted by COVID, 
there were 10 public hearings across the year. 
Inclusion Australia and members participated as 
witnesses and supported people with intellectual 
disability to give evidence on a range of issues, 
from COVID to inclusive education. In April, we 
ran our #EqualPayEqualRespect campaign, linked 
to the Royal Commission hearing on Australian 
Disability Enterprises. This attracted significant 
media attention and community support, with self-
advocates at the forefront. 

We continued our focus on employment 
elsewhere, building on our Everyone Can Work 
initiative. We included working with the Australian 
Government on reforms to Disability Employment 
Services (DES).

It has also been a big year for the Our Voice 
Committee, who provide advice to the Inclusion 
Australia Board. Heather Forsyth stepped down as 
Chair, with Kalena Bos from Speak Out Tasmania 
taking over. The Committee has spent a lot of time 
this year talking about the NDIS for people with 
an intellectual disability. They asked what was 
working and not working and ideas for making the 
NDIS better.

There were team changes at Inclusion Australia 
this year. Our team has grown to help us do our 
work, with more paid roles for people with an 
intellectual disability. We also set up our first team 
in the Northern Territory. 

Our project teams also had a busy year, working 
with our members on Make Decisions Real, Your 
Service Your Rights and the Towards Inclusive 
Practice projects. One great aspect of this was 
working with teams of Inclusion Advisors across 
the country to tell the government how to be more 
inclusive of people with an intellectual disability. 
This was not always easy, but we have learned a 
lot about how to use our voices together to make 
change. 

To find out more about all our projects visit:  
https://www.inclusionaustralia.org.au/what-we-do/
our-projects/

To find out more about Inclusion Australia visit: 
www.inclusionaustralia.org.au  
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The Our Voice committee members are people 
with intellectual disability and self-advocates from 
all around Australia. Sarah is the South Australian 
Our Voice representative.

Sarah has been an Our Voice member since August 
2021. Here is what Sarah had to say about Our 
Voice. 

What does being a part of Our Voice mean 
to you? 
I feel excited and happy that I am an Our Voice 
member. I like that I am representing my state. I 
want to talk about disability. I want things to get 
better for people with disability. I am an advocate 
and like to speak up for myself and also other 
people. 

I am passionate about people with disability. I want to 
make sure people with disability have a better life.

What are some of the things you have been 
doing with Our Voice? 
We have talked about issues people with 
intellectual disability have been experiencing 

with NDIS and we will be raising it with NDIS 
by meeting with Leah Van Poppel from the 
Independent Advisory Council. 

We have also come up with the idea of forming 2 
new groups for past Our Voice members so they 
can continue to be involved in systemic advocacy.

I also report back to Our Voice about what is 
happening in SA. I give updates on current issues 
and what SACID is doing.

Since being an Our Voice committee member, I 
have learnt… 
I have learnt more about Governance. I have also 
learnt about upcoming Speak Out Conference in 
Tasmania.

My favourite thing about Our Voice is… 
I like meeting the other Our Voice members 
online. I can’t wait to meet them in person at the 
Speak Out Conference!

Our Voice 
Report

Our Voice is an official committee  
of the Inclusion Australia Board. Our 
Voice provides advice to the Board  
on issues that are important to people  
with intellectual disability.
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We had over 128 people come to the conference. 
Most of these people were adults with intellectual 
disability. We also had family and carers, supporters, 
professionals and disability organisations attend. 

The conference was jam packed with lots of 
workshops and presentations from SACID and 
guest speakers, come and try activities, and 
stallholders for the lunch time expos. We also had 
a special performance by the Sisters of Invention. 
We would like to thank our sponsor Community 
Bridging Services Inc for their support.

Over the 2 days, Gavin, Amanda, Joanna and 
Thomas did the opening and closing of the 
conference.  Robert Taylor from Kuma Kaaru 
Cultural Services did the welcome to country.

“One of the highlights for me working at SACID 
was that I did the closing speeches for the Leading 
through inclusion conference with Thomas. I felt 
that everyone was listening to what I had to say 
and it was a good feeling.” – Joanna Klaosen, 
Inclusion Advisor

We had 4 keynote speakers over the 2 days: 

 • Catherine McAlpine, CEO of Inclusion Australia

 • Gavin Burner, Self-advocate

 •  Stephen Sheehan on behalf of Rachel High, 
Self-advocate

 •  Samantha Taylor on behalf of Tracey Mackey, 
NDIS Quality and Safeguards Commissioner.

“It was powerful that I was asked to be a keynote 
speaker, it shows that we are a changing era. 
Having a chance to give my speech with Catherine 
McAlpine from Inclusion Australia was an honour 
that I will never forget!” – Gavin Burner,  
keynote speaker.

Workshops and information sessions and 2 Come 
and Try activities led by Project Officers and 
Inclusion Advisors. 

We had 6 guest speakers run sessions:

 •  Aaron Byrne – Communications and 

SACID held our first conference,  
Leading through inclusion on June 9-10 2022  
at the Stamford Grand, Glenelg.
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Engagement Division, NDIS.

 •  Sisaleo Philavong – Disability Project Officer, 
MCCSA.

 •  Kelly Vincent and Alirio Zavarce – Directors, 
True Ability.

 •  Dr. Jeffrey Chan – Senior Practitioner, NDIS 
Quality and Safeguards Commission.

 •  Trinh Mai – Senior Authorising Officer, 
Department of Human Services.

 •  Sarah Faulkner – Project Lead, Community 
Living Project.

We invited some organisations to be part of the 
lunch time expo:

 • Community Bridging Services.

 • SA Intellectual Disability Health Services.

 • NDIS.

 • One Culture.

 • Legal Services Commission SA. 

 • True Ability.

 • Multicultural Communities Council SA.

 • Our Voice and Purple Orange.

 • The Up the Hill Project.

At the Conference we put a Call to Action to the 
audience to tell us their vision for the inclusion of 
people with intellectual disability in the future. 

You told us:

 •  More employment opportunities in 
mainstream employment.

 •  More funding in the arts for people 
with disability.

 • A safer community.

 •  Access to information in a way that is 
understandable.

 • NDIS needs to be better.

 •  Give people with disability a voice and 
listen to them.

 • Better advocacy.

 • More opportunity to speak up.

 •  To be able to go to more conferences 
like Leading through inclusion.

 •  More people with disability working in 
the government. 

We are now planning for the Leading through 
inclusion conference in 2023. More information to 
come soon.
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Intellectual Disability Awareness 
and Inclusion Workshop

We continue to run the Intellectual Disability 
Awareness and Inclusion Workshops to help 
professionals to understand intellectual disability 
and how to be inclusive. This workshop has been 
popular with health professionals. Through a 
collaboration with Summit Health we have trained 
over 40 health professionals in the Adelaide Hills 
areas and more workshops booked in regional 
areas next year. 

Easy Read

It is a human right to have information in a way that 
is easy to understand. We value this at SACID and 

are committed to supporting the wider community 
to have more Easy Read information available. 

Our Project Officers and Inclusion Advisors work 
together to translate and test Easy  
Read documents. 

We have worked with services this year to 
develop, translate and test Easy Read documents 
and forms.

This year we have introduced a new Easy Read 
training workshop. With valuable insight from 
our Inclusion Advisors, it helps people to learn 
to develop their own Easy Read documents. 
Supporting this is an Easy Read guide for creating 
and testing your own easy read resources.

Consultations

The insight of people with lived experience of 
intellectual disability is important. We have facilitated 
focus groups and consultations with:

 •  SA Health and Medical Research Institute 
(SAHMRI)

 • Wellbeing SA

Our Inclusion Advisors have shared their stories and 
experiences at these consultations.

Inclusion 
Services

SACID offers a number of 
tailored, fee for service 
options to help organisations 
be more inclusive.
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BALANCE SHEET

Total 
Assets

How much money we would have 
if we sold everything we own $1,199,256

Total 
Liabilities

How much money we owe or have 
received in advance to spend on 
providing services in the future

$723,431

NET ASSETS
How much would be left over if 
we sold everything and paid back 
everything we owe

$475,825

Equity What the SACID members own to 
use on services in the future $475,825

2021 - 2022

INCOME & EXPENDITURE STATEMENT

Income How much money SACID received $1,075,563

Expenses How much money SACID spent $965,345

Surplus How much money was left over $110,219

TO SEE THE WHOLE AUDIT REPORT
• go to www.sacid.org.au

• or call SACID on 08 8352 4416 for a copy

Finance 
Report



Working 
towards  
an inclusive 
South 
Australian 
community



Thank you for your interest in the work of SACID.  

If you would like more information please contact us via:

PHONE: 08 8352 4416

EMAIL: ADMIN@SACID.ORG.AU

WEBSITE: WWW.SACID.ORG.AU

FACEBOOK: @SACID.ORG.AU

Become a SACID Member today!  
Membership is free for people with intellectual disability and their families.  

Visit: www.sacid.org.au


