Free
opportunity

— Respect (Our) Ability

Building inclusive governance, together.

We're inviting Boards, Committees, Community Groups and Organisations to join us in rethinking governance and
support people with Intellectual Disability take a seat at the table.

Your organisation can help lead the way for new voices, new leaders and new possibilities.

This project will:
How you can be involved:

¢ Recognise and enhance the skills, rights, and leadership
potential of people with intellectual disability. Host self advocacy and

Boost self-advocacy and understanding of governance governance workshops for people
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facilitated b ject t .
Collaborate and work alongside people with lived aclitated by our project tedm

‘ Increase your board /
experience.
organisations skills and

understanding by participating in
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Why get involved?
awareness training.

By participating, your board or organisation will:

Work with the project team to
¢ Build inclusive practices by having strategies to
explore ways to create inclusive
support people with disability in governance,
decision-making spaces.

including decision-making and active participation. . )
Gain resources and tools tailored

e Support participants/ employees to learn more about for your Board or organisation

their rights and develop their governance skills.

Your commitment can open doors to participation, equity, and meaningful leadership in your community.

Let’s make governance more inclusive — together.

Contact SACID if you are interested:

G 08 8352 4416 @ admin@sacid.org.au https://sacid.org.au/

SsPEAKOUT  sacld

South Australian Council
on Intellectual Disability

Respect (Our) Ability project is led by Speak Out Tasmania in partnership with the South Australian Council on Intellectual Disability (SACID).
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